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By joining the N.I. Federation of Clubs you will benefit from support by way of advice on a host of matters related
to the day-to-day running of a club, such as those related to employment, the 1996 Clubs Order and

Accountancy Regulations and rates relief to mention but a few.

Our helplines have proved most beneficial to members and are as follows:

07889 800329 - 07889 800331 - 07889 800325 & 07889 681714

N.I. Federation of Clubs

Membership Application Form

Name of club:

Address:

Telephone No:

Fax No:

Chairman:

Tel:

Secretary:

Tel:

Treasurer:

Tel:

Club Officers

The annual membership fee is £50.00 payable to:

The Northern Ireland Federation of Clubs

c/o Mr Bob McGlone, Secretary
1 Sultan Square

Belfast BT12 4SU

For telephone queries call:

028 9029 5134

(Please include your membership fee or completed standing
order form with your application)

For administration purposes only

Accepted by: Secretary

Seconded by: Chairman

Date:

STANDING ORDER TO N.I. FEDERATION OF CLUBS

This is to authorise the transfer of £50.00 from the club’s account:-

A/C No:

Sort Code:

Bank:

The payment is for the annual membership fee to the Northern Ireland Federation of Clubs. The transaction
to be effected now and continue annually in January of each year until further notice.

Club Name:

Address:

Authorised by: (1)

(2)

Please sign and return to:
Bob McGlone, Secretary,
N.I. Federation of Clubs,
1 Sultan Square,
Belfast BT12 4SU.

To account no: 627 998 63
Sort code: 95-01-45

Northern Bank Ltd

Belfast BT13

The Federation Invite New Members to Join

2   Club Review   Issue 7  2014 nifederationofclubs.com



nifederationofclubs.com Issue 7  2014   Club Review   3
Club Review is published by Media Marketing, Unit B7, Portview Trade Centre, Belfast BT4 1HE - Tel: 028 9045 9864 • Fax: 028 9045 9034 • Email: clubreview@media-marketing.net

T: 028 9066 7744   E: orders@drinksinc.com

ASK YOUR REP ABOUT OUR  
EXTENSIVE WINE PORTFOLIO –  
INCLUDING FULL RANGE OF QUARTER BOTTLES

DRINKS INC CLUB REVIEW.indd   1 23/06/2014   12:02

The Chairman, John Davidson, 
opened the meeting, following 
which he passed to the 
Secretary to read the minutes 
of the previous meeting held in 
Andersonstown Social Club. 
These were subsequently passed 
as a true record, proposed by Joe 
Patterson and seconded by Jim 
Hanna.

A new database is being 
prepared, based on information 
obtained from the Northern 
Ireland Courts Service. It is 
hoped to have the list up and 
running for early 2015.

Joe Patterson raised the issue 
of changes to the Clubs 
Legislation now that Minister 
McCausland MLA has left his 
department. It was confirmed 
that the amendments to the 
1996 (NI) Order have passed 
the committee stage with little 
or no objection. It is anticipated 
that the said amendments will 
pass through the Legislative 
Assembly in early to mid 2015.

The Treasurer, David Larmour, 
presented financial statements 
covering August and September 
2014. They were presented 
in detail, passed by Gerry 
Gallagher and seconded by 
Raymond Connor as a true 
record.

A number of queries were 
received via email and 
the helplines which were 
satisfactorily resolved by the 
Chairman.

Minutes of the Executive meeting
Held in the Dock Workers Social Club
on Saturday 11th October 2014

Correspondence was received 
from the Newry branch of the 
Ancient Order of Hibernians 
regarding a duplication in their 
Federation membership fee. 
This raises its head from time 
to time, as banks on occasion 
misinterpret the standing 
order mandate, which states 
clearly that the membership 
fee is deducted annually. The 
Treasurer will make contact with 
this club to resolve the issue.

The P.R.O., Harry Beckinsale, 
informs us that talks with 
BSKYB establishes that the Club 
Package remains available with 
the Club & Pub Package, which 
is based on the rateable value.

The PRO also informed those 
present that a sports club 
should check that its rateable 
value applies to the social club 
and is not added to by adjoining 
sports grounds. Importantly, 
it is the rateable value which 
BSKYB base their Pub & Club 
Package banding on. 

Another beneficial arrangement 
has been established with B&Q 
Trade-Point, which has resulted 
in two cards being forwarded to 
member clubs.

An invitation was extended for 
the Federation to hold one of 
its meetings at the new Cancer 
Fund for Children Daisy Lodge 
facility at Shimna Valley in 
Newcastle, details of which 
will be confirmed as soon as 
possible.

airtricity.ie/thankstoyou sseairtricity.com

Contact us today on

0345 601 4321
or email

info-belfast@airtricity.com
for a personalised business

quote from your local
SSE Airtricity 

Sales Representative.  

Entertainment licensing was 
discussed with the Chairman 
providing a report on the 
detail of the discussions at 
the Consultation meetings in 
Belfast. The Minister, Mark 
Durkin MLA, heads the 
department and it is anticipated 
that major changes will take 
place.

In regard to the amendments 
to the 1996 (NI) Order, we 
are equally aware that there 
have been no objections to the 

said amendments following 
the departure of the former 
Minister Nelson McCausland 
MLA, now that they have passed 
the committee stage.

This concluded the meeting. 
The Chairman thanked 
the Dock Workers Club for 
hosting the meeting and for the 
hospitality which followed.

Bob McGlone
Secretary
N.I. Federation of Clubs
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Contract and Domestic Upholstery Specialists
 Pubs  Clubs  Hotels
 Restaurants  Boats  Caravans  Churches
 Re-Upholstery  Repairs 
 Domestic Suites  Chairs  Antiques  Headboards

Contact: James Lavery
Unit 6, 14 Jubilee Road, Newtownards,  
Co. Down BT23 4YH
Tel: 028 91820888
firstchoiceupholstery@hotmail.co.uk
www.firstchoiceupholstery.co.uk

Johnny the Jig Bar and Restaurant, Holywood, Co. Down

With  effect from the 13th 
December 2014, any premises 
serving food will have to detail 
if the individual dishes sold 
contain any of the following 
items:
Eggs, molluscs, crustaceans, celery, 
milk, fish, tree nuts, sulphites, 
soya, sesame, peanuts, mustard, 
lupin and gluten. Where it is not 
obvious from the name of the dish, 
the specific ingredient from the 
aforementioned list will have to be 
mentioned.

As yet, we are not issuing 
formal advice to clubs on 
how to adapt to these new 
regulations.  Whilst clubs 
should be aware that this 
change is coming, we are 
planning to monitor how the 

New EU food directives
Allergen information must be shown

wider industry implements this 
regulation and then provide 
further advice.

We accept that the new 
regulations could be difficult to 
properly implement for many 
organisations depending on 
exactly how the Regulation is 
enforced.

It is however likely that the 
Club will have to be aware 
of what food is being used to 
prepare meals and provide this 
information on the main menu 
or on separate listings.

It is likely that we will see some 
mock up menus nearer the 
implementation date which will 
provide a better understanding 

of quite how this information 
should be displayed on menus.
We would be slightly surprised 
if this Regulation is going to be 
strictly enforced from the day 
of implementation and I think 
there will be a slight learning 
curve for the whole industry 
regarding how this information 
is provided to the customer.

This is not to say that clubs 
will not have to adhere to the 
Regulations, just that this is an 
area which is going to have to 
be dealt with by a great number 
of establishments and we 
may see a common consensus 
appear regarding how to deal 
with the labelling obligations. 
This is going to be an issue for 
many organisations.

Currently, this is a 
demonstration of ways the 
above information can be 
provided:-

How can allergen information 
be provided by food providers?

Allergen information can be 
provided to customers in any 
of the following ways:

•  On the menu under each 
item (contains gluten, milk, 
soya etc)

•  On a chalkboard next to each 
item (contains gluten, milk, 
soya etc)

•  Orally, although they need 
to hold allergen information 
in writing to back up any 
statements made

•  If they do not supply allergen 
information on the menu 
or chalkboard, they have 
to provide customers clear 
notices letting them know 
where the information can 
be found.

We suspect that many food 
providers will opt for the final 
approach, with a separate 
menu which lists the offending 
allergens, which can be 
provided to customers upon 
request.
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The tax authorities have 
cancelled all penalties for 
late filing of Machine Games 
Duty (MGD) returns and late 
payment of duty.

The cancellations are because 
HMRC accepts that a large 
number of such penalties are 
wrong due to shortcomings in 
the MGD processing system. 
No more penalties will be issued 
until HMRC is satisfied the 
system is working properly.

At last, there appears to have 
been a recognition of the 
teething problems and over-

HMRC cancel fines
complex penalties and interest 
regime inflicted on clubs who 
have acted in good faith.

HMRC say clubs affected have 
been informed and need do 
nothing. Those who owe money 
will have the refund taken off 
their debt while those who 
don’t will receive a payable 
order though this may take till 
December.

Unresolved penalty reviews and 
appeals will be closed. Penalties 
will still apply to failure to 
register and errors in returns.

The N.I. Federation of Clubs 
congratulate Club Institute 
Union (CIU), South Yorkshire 
Branch Secretary, Ken Green, 
upon his election as CIU 
General Secretary.

Following his election Ken said, 
“I am delighted to have won this 
election and I hope to be putting 
my own stamp on the job.

I will be working under the 
direction of the National 
Executive in compliance with 
the constitution and I aim to 
be a figurehead for the Union 
in the same way as Kevin Smyth 
was.”

The role of the General 
Secretary will now be as 
an official, rather than an 
employee, and means that he 

expects to be the first General 
Secretary to hold the job for life.

Ken continued, “I resigned once 
when I was on the Committee at 
the age of 22 and I won’t do that 
again. If there’s something you 
don’t agree with it’s better to be 
fighting it from the inside.”

Ken Green, CIU General Secretary.

Congratulations Ken
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(Retired Senior NIFRS O�cers)

Let VIS service your existing Fire and Security Systems and we will o�er 
you up to 20% o� the maintenance charges of your existing supplier

THE COMPLETE FIRE AND SECURITY PACKAGE

16-18 Lower Windsor Avenue
Belfast
BT9 7DW
Tel: 0044 (0) 28 9066 3919
Fax: 0044 (0) 28 9066 3978
Email: info@vis-security.com

Unit 8  
Lynwood Business Centre
Campsie Industrial Estate
Londonderry BT47 3XX
Tel: 0044 (0) 28 7181 2185
Fax: 0044 (0) 28 7181 4613
Email: info@vis-security.com

CONTACT DETAILS

Following a fire risk assessment, 
which will highlight various 
issues, the procedure in respect 
of emergency lighting will be:

•  Planning and design of the 
system

•  Positioning of emergency 
lighting luminaires (wall / 
ceiling mounted lights and signs)

•  Permanent installation of all 
fittings

•  Periodic testing / 
maintenance of the system

Every building will have its 
own specific requirements in 
respect of emergency escape 
illumination, the role of which, 
is to take over from the normal 
lighting provision in the event 
of a power or circuit failure. Of 
course, these levels of ‘normal’ 
lighting will vary, even within an 

Emergency lighting systems: What is involved?
individual building. Different 
areas inside will have different 
levels of natural illumination: 
for example, rooms with 
external windows have the 
benefit of daylight, while 
unglazed, internal areas such as 
corridors and stairwells must 
always have lighting provided. If 
a building is occupied at night, 
as with most social clubs, there 
must usually be provision for 
emergency lighting in all areas.

It is essential that servicing 
and maintenance of emergency 
lighting systems is carried out at 
regular intervals to ensure that 
the system remains in a fully 
operational condition.  This 
would normally be performed 
as part of the periodic testing 
routine, but for consumable 
items, such as replacement 

lamps, spares should be 
provided for immediate use. 
It is advisable to have in place 
a service and maintenance 
contract with a competent 
person or company, not only 
for routine inspection, but 
also for emergency repairs and 
alterations.

DAILY - Indicators of central 
power supply shall be visually 
inspected for correct operation. 
Also combined fittings should 
be checked for the charge light. 
This is a visual inspection of 
indicators to identify that the 
system is in a ready condition 
and does not require a test of 
operation.

MONTHLY - All luminaires 
and internally illuminated 
exit signs should be switched 
on in emergency mode using 
their batteries by simulating 
a failure of the supply to the 
normal lighting for a period 
sufficient to ensure that each 
lamp is illuminated. During this 
period, all luminaires and signs 
should be checked to ensure 
that they are present, clean 
and functioning correctly. At 
the end of this test period, the 
supply to the normal lighting 
should be restored and any 
indicator lamps or devices 
checked to ensure that they are 

showing that the normal supply 
has been restored.

ANNUALLY - The monthly 
inspection should be carried 
out and the following additional 
tests made:

a)  Each luminaire and internally 
illuminated sign should 
be tested for its full rated 
duration in accordance 
with the manufacturer’s 
information.

b)  The supply of the normal 
lighting should be restored 
and any indicator lamp or 
device checked to ensure that 
it is showing that normal 
supply has been restored. 
The charging arrangements 
should be checked for proper 
functioning.

c)  The date of the test and its 
results should be recorded in 
the system logbook.

Where emergency lighting 
is being newly installed, the 
occupier/owner should ensure 
a completion certificate is 
obtained to demonstrate the 
system is installed in line with 
the requirements of BS5266, 
Part1, 2011.

If you are in any doubt on 
any of the issues raised in this 
editorial, it is recommended 
that you seek expert advice.
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The NI Federation of Clubs 
association with BSkyB is 
gaining momentum due to the 
well documented improved 
tariffs available via the Pub & 
Club package.

Sports clubs, which represent 
the majority of Northern 
Ireland’s registered clubs, often 
have dual rating due to the 
social club and adjoining sports 
grounds/facilities, along with 
the club house NAV, bringing 
the clubs BSkyB tariff to an 
affordable level.

Availing of the reduced tariffs 
does of course also depend on 
your rating area.  We realise 
that many clubs in the Belfast 
area may not enjoy this benefit, 
however some do, and it is wise 
to check.

BSKYB - a much improved association!
Clubs can check this themselves 
by checking the NI non-
domestic rating information.  
Moreover, we have been made 
aware that the new rating costs, 
resulting from the consultation 
process, will shortly become 
available. The anticipated 
reduction will take account of 
the fall in property values.

New local BSkyB management, 
under Brendan Napier, has 
made a dramatic improvement 
following many years when 
we found it difficult to 
progress.  Indeed, there is even 
a possibility of the association 
we have established being 
extended to our club colleagues 
in Scotland.

Communication is the key 
to this progress and it is that 

communication which is 
making life much easier for 
everyone.

Warnings regarding Premiership 
inspections have been 
highlighted for some time and 
more recently this has started 
to bite. Although costs can 
still be too high for some clubs 
in a struggling industry, it is 
certainly a big improvement on 
what went before.

Of course the bespoke Club 
Package remains available only 
to sports clubs and this has 
been taken up by those clubs 
not being able to take advantage 
of the more favourable rating 
bands.

The temptation to use foreign 
satellite services is of course still 

present, but be assured, and 
regardless of what installers tell 
you, such services are illegal as 
is the use of a domestic viewing 
card.

The new BSkyB tariffs make it 
somewhat easier to avoid falling 
foul of the law and by doing 
so incurring potentially heavy 
penalties.

Anyone seeking assistance 
on BSkyB Tariffs or their 
rating band should contact 
the Federation PRO, Harry 
Beckinsale, on 07889 681714.
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Is your club on the 
world wide web?
Don’t forget to take advantage 
of the special offers Fingerprint 
Digital Media (FDM) have made 
available to clubs, to help get 
your club on the world wide 
web.  The solutions available are 
cost effective and tailored to suit 
any budget.

The offers available are:-

Club Pro Option
Includes customized design and 
priority technical support.

Club Entry Option
Regarded as the 
perfect solution 
for clubs on a tight 
budget, who want a 
great looking website 
that works well on all 
web enabled devices 

and allows full control over the 
online content.

With so many people using 
smartphones and other forms 
of digital media, it is more 
important now than ever before, 
that your club has an online 
presence. You can view what 
FDM has to offer your club at   
www.fingerprintdigitalmedia.com

Call Philip today to discuss the 
options on 028 9181 7657.

Advertorial

A virulent form of ransomware 
has now infected about 
quarter of a million Windows 
computers, according to a 
report by security researchers.

Cryptolocker scrambles 
users’ data then demands a 
fee to unencrypt it alongside 
a countdown clock.  Dell 
Secureworks said that the 
US and UK had been 
worst affected, adding that 
those responsible were now 
targeting home internet users 
after initially focusing on 
professionals.

Ransomware has existed since 
1989, but this latest example is 
particularly problematic due to 
the way it makes files inaccessible.

Ransomeware 
warning issued

Those affected, who have agreed 
to the ransom demand, have 
only been able to pay in the 
virtual currencies Bitcoin and 
MoneyPak. According to reports 
from victims, payments may be 
accepted within minutes or may 
take several weeks to process. 
However, security firm, Trend 
Micro, has warned that giving 
in to the blackmail requests 
only encourages the spread 
of Cryptolocker and other 
similar schemes and there is no 
guarantee of retrieving your data.

You should always take regular 
backups of your data and ensure 
you have up-to-date anti-virus 
software on your computer. If in 
doubt always seek the advice of 
a specialist.
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A zero-hours contract is a 
Contract of Employment which, 
while meeting the requirements 
of the Employment Rights Act 
1996 by providing a written 
statement of the terms and 
conditions of employment, 
contains provisions which 
creates an “on-call” arrangement 
between the club and its staff.  
It does not oblige the club to 
provide work for its staff, nor 
does it oblige the staff to accept 
the work offered. The member 
of staff agrees to be available 
for work as and when required, 
so that no particular hours or 
times of work are specified.  
The members of the club’s staff 
are expected to be on call and 
receive payment only for hours 
worked. Zero-hours contracts 
may be ideal for some people 
who want occasional earnings 

Zero hours? Zero problem
and are able to be entirely 
flexible about when they work.

If zero-hours contracts are 
identified as the best option, 
clubs need to be clear about 
what type of arrangements will 
suit and what this means in 
terms of their responsibilities 
as an employer and the 
employment rights of the staff 
that are engaged in this way.  
Because “zero-hours contract” 
does not have a specific meaning 
in law, it is important for clubs 
to ensure that written contracts 
contain provisions setting out 
the status, rights and obligations 
of any zero-hours staff.

Research among more than 
2,500 workers by the Chartered 
Institute of Personnel and 
Development has revealed 

that zero- hours 
employees are 
more likely to be 
satisfied with their 
work-life balance 
than other staff, 
regardless of the 
contract type.  The 
use of zero-hours 
contracts had 
been around for 
years before they 
were demonised, 
got on to the political agenda 
and took the usual (unjustified) 
ritual hammering by some 
elements of the media.  Careful 
consideration needs to be 
given, however, by any club 
contemplating the use of zero-
hours contracts. The main 
reason for the use of zero-hours 
contracts being highly criticised, 
is not the use of zero-hours 

contracts themselves but poor 
management.

Well managed, zero-hours 
contracts will, in the right 
circumstances, be of immense 
benefit both to the club and its 
staff.  If your club is considering 
the use of zero-hours contracts, 
please seek professional advice 
first or call the Federation 
Helplines for guidance.
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The Northern 
Ireland Football 
League recently 
held a training 
workshop for club 
Media Officers 
that was expertly 
facilitated by 
Manchester City 
FC’s Head of 
Media Relations, 
Simon Heggie.

The purpose of the workshop 
was to raise awareness of the 
role media relations plays in 
every football club and to 
highlight the personal qualities 
needed when undertaking this 
important position.

Graeme Beggs, NI Football 
League Marketing and 
Communications Manager, was 
delighted with the workshop 
and is confident that the club 

The expected arrival of the new 
royal baby in the spring means 
Prince William - now training 
as an Air Ambulance pilot - 
could qualify for the new shared 
parental leave (SPL), which will 
apply to parents whose babies 
are due on or after 5 April 2015.

The provisions for SPL are 
being implemented under the 
Children and Families Act 2014 
and accompanying regulations 
which are currently in draft, 
but were expected to come 
into force from 1 October. In 
the case of adoptions, SPL will 
apply in relation to children 
matched or placed for adoption 
on or after 5 April 2015.

Clubs may therefore start 
getting requests for shared 
parental leave from parents with 
children due in the spring. This 
may be difficult as information 
is still emerging on the details 
and the regulations are complex 
and lengthy.

There will inevitably be some 
Initial claims from staff who feel 
the club is not giving them their 
rights under the new system. 
Clubs should take professional 
advice and deal with requests co-
operatively until everyone comes 
to terms with the new system.

Main Elements of Shared 
Parental Leave
Employed mothers will still 
be entitled to 52 weeks of 
maternity leave. The mother 
can switch part of her statutory 
maternity leave and pay into 
SPL and shared parental pay. 
SPL and shared parental pay 
will be available provided the 
parents satisfy the eligibility 
requirements.

In the 52-week period there 
will be two weeks’ compulsory 

Fathers can start to share maternity leave
maternity leave (four weeks if 
they are manual workers) which 
the mother must take.

•  Eligible parents will then be 
able to share the remaining 
maternity leave and pay 
between themselves.

•  Fathers will still be 
entitled to two weeks’ 
basic paternity leave. 
The two weeks’ 
paternity leave will 
be reviewed in 2018 
and possibly extended.

•  Prospective fathers or a 
mother’s partner can take 
time off to attend up to two 
antenatal appointments

•  Mothers with partners (who 
must also meet the qualifying 
conditions) will be able to 
end the mother’s maternity 
leave and pay and share the 
untaken balance as SPL and 
shared parental pay.

•  Employees who have taken 
SPL are protected from less 
favourable treatment as they 
will have the right to return 
to the same job if the total 
leave taken is 26 weeks or less 
in aggregate, even if the leave 
is taken in discontinuous 
blocks.

•  Any subsequent leave will 
attract the right to return 
to the same job, or if that is 
not reasonably practicable, a 
similar job.

•  It will be up to the parents 
how they share SPL - they 
could take it in turns or take 
time off together, provided 
they take no more than 52 
weeks of this leave, combined 
in total.

•  Additional paternity leave 
and pay will be abolished.

This is just a brief description 
of the new rules. Prior to taking 

any action, clubs should contact 
the Labour Relations Agency or 

other expert employment body for 
professional guidance on this issue.

Man City Head of Media Relations, Simon Heggie, 
with Manuel Pellegrini at a recent press conference.

Local media officers receive 
Premier League training

media officers have benefitted 
hugely from the event. He said, 
“To have someone of the calibre 
of Simon Heggie to come to 
Northern Ireland and facilitate 
our media officer workshop was 
fantastic, and I have no doubt 
that everyone who attended will 
have taken so much from the 
training.”

For more information contact:
gbeggs@nifootballleague.com
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Q. We have an employee on a 
zero hour’s contract. Due to the 
nature of this contract, if we 
cease giving this employee hours 
could they claim unfair dismissal?

A. Without having seen the 
specific contract in question we 
can only provide general advice 
on this matter. In general terms 
this is an area uncertain and 

Questions & Answers
untested since there have not 
been too many employment 
tribunal cases concerning zero 
hours contracts. This is likely to 
change as these contracts become 
more frequently used.

Employers will usually argue 
that a zero hours contract does 
not bestow employment rights 
onto workers and therefore an 
employee cannot claim unfair 
dismissal if they are not offered 
further work. Typically a zero 
hours contract will specifically 
mention that the employer is not 
obligated to offer an employee 
any hours. It is important that 
the conduct between the Club 
and this employee follows the 
principles laid out in the contract 
of employment. Essentially, if the 
contract states that the employer 
is not obligated to provide the 
worker with hours then it will 

Ranked by Chambers UK 2014
as top licensing solicitors

in Northern Ireland

also state that the employee is 
able to refuse any hours which 
are offered. It would then be 
important to show that the 
employee has not been pressured 
to accept hours and there is no 
obligation, actual or implied, that 
they will accept the hours which 
are offered to them.

In a recent employment tribunal 
case, it was decided that the 
workers employed under a zero 
hours contract could claim 
unfair dismissal as there had 
been, contrary to the written 
contract, an obligation on them 
to accept work if offered to them. 
The Employment Tribunal 
decided that the written contract 
of employment did not reflect 
the true agreement between the 
parties.

The legal phrase is ‘mutuality 
of obligation’ which means that 
there is an obligation between 
the employer and the employee 
which goes beyond that of the 
zero hours contract. A mutuality 
of obligation will typically exist 
where a company considers itself 
obligated to provide regular 
hours to an employee and the 
employee feels obligated to accept 
the regular hours which are 
offered.
The answer to your question 
is therefore dependant on the 
specific relationship which 
has been cultivated with this 
employee.

If, for instance, they work the 
same ten hours every single week 
and have done so for two years 
then they are more likely to be 
found to have employment rights 
(and as such able to claim that they 
have been unfairly dismissed if these 
hours ceased to be provided) than 
an employee who does not work 
regular hours, has commonly 
refused to work any hours in 
a single week and the working 
relationship can be shown to be 
very flexible both on the side of 

the Club and on their side as 
an employee (essentially, the club 
doesn’t always provide the employee 
with work and the employee doesn’t 
always accept the work offered).

Ultimately, I think you are in a 
better position than we are to 
judge the type of employment 
relationship that you have with 
this employee. As above, the 
key components to consider are 
whether either party considers, 
despite the contract, that there 
is an obligation to provide 
and accept work, if the hours 
provided are identical every 
single week and how long this 
situation has been going on for.

Q. We have had reason to ask an 
employee to attend a disciplinary 
meeting. Does the entire 
Committee have to be present at 
the disciplinary meeting?

A. Technically all the members of 
the committee are able to attend 
an employee disciplinary meeting 
although it is often better to just 
have a designated sub-section 
present. Such a course of action 
should be agreed in advance at 
a prior Committee Meeting. 
Considering the total number 
of Committee Members and 
Officers who could, in theory, 
attend the meeting, attempts to 
reduce this number down are a 
reasonable course of action.

It is often more practical to 
have only a sub-section of 
the Committee present at an 
employee disciplinary meeting 
in order to make it more 
manageable in terms of numbers 
present and also to allow specific 
Committee Members to remain 
outside the process so they can 
assist with an appeal if necessary. 
If the Club has Trustees then, by 
virtue of their position, they are 
also in a useful position to assist 
with an appeal if one has to be 
held, as the Trustees are often 
seen to be slightly separate to the 
elected Committee.
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Earlier this summer, Guinness 
unveiled a new exciting 
music programme with the 
launch of Guinness Amplify, 
connecting the freshest new 
music talent with audiences 
all over Ireland, as well as 
providing them with some of 
the resources and expertise 
they need to help them along 
the way.

In September, a host of 
talented emerging musicians 
from across Ireland took to the 
stage in venues all over Ulster 
as the Guinness Amplify Live 
kicked off. Musicians from 
a variety of music genres 
performed, entertaining music 
fans throughout the province.  
As well as a host of talented 

Musicians take to the stage across Ulster
‘Guinness Amplify Live’ gets underway

emerging musicians, music 
fans in Belfast were treated to 
an extra special experience, as 
two of the highest acclaimed 
musicians of 2014, Disclosure 
and Duke Dumont, turned 
up for a surprise performance 
where they wowed an intimate 
crowd alongside up-and-
coming Irish musician Daithí.

Speaking about the Ulster gigs, 
Lisa Fitzsimmons, Guinness 
Marketing Manager, said, “It 
was amazing to see so many 
talented musicians take to 
the stage over the Guinness 
Amplify weekend. The Island 
of Ireland has much to offer by 
way of music and our aim is to 
spotlight this special talent in 
every way possible.”

Jonny Quinn, drummer with Snow Patrol, takes time out to catch up 
with Chris Hanna of electronic music act UNKNWN, ahead of his 
gig in Belfast as part of Guinness Amplify Live Surprise gig in Ulster. 
UNKNWN shared the stage with two of most highly acclaimed musicians 
of 2014, Disclosure and Duke Dumont who played surprise performances.
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New appointments at Tennent’s NI

Brian Beattie,
All Ireland Marketing Director,
Tennent’s NI

Sarah Shimmons is now in the 
role of Beer Marketing Manager. 

In addition to a law degree from 
Queens University, Sarah has 
a Masters in Marketing from 
University of Ulster.  She joined 
Tennent’s NI three years ago as 
Beer Brand Manager and has 
10 years sales and marketing 
experience and extensive drinks 
industry know-how.  In this all-
Ireland role, she is responsible 
for developing marketing 
strategy for the C&C Group 
beer portfolio, which includes 
brands such as Tennent’s, 
Heverlee and Clonmel 1650.

Brian Beattie has been 
appointed All Ireland Marketing 
Director for Tennent’s NI.

After gaining a degree in 
Business & French from 
Queens University, Brian 
launched his marketing career 
with Weetabix, later moving to 
Arla Foods, before taking up a 
Head of Marketing post with 
Dale Farm. He brings 15 years’ 
experience in marketing to his 
role with Tennent’s NI where 
he is responsible for marketing 
brands Magners, Bulmers, 
Tennent’s, Clonmel 1650, 
Heverlee, Finches soft drinks 
and Tipperary Water.

Jeff Tosh has been appointed 
Head of NI On Trade for 
Tennent’s NI.

Having worked for 24 years 
in sales and marketing, in 
the hospitality, catering and 
licensing trade, Jeff brings a 
wealth of experience to the 
role, which is in addition to his 
current position as Customer 
Marketing Manager across the 
island of Ireland.

In Jeff’s new role, he is now 
responsible for the sales team 
who sell the company’s extensive 
product range into the licensed 
trade across Northern Ireland.

Jeff Tosh,
Head of NI On Trade,
Tennent’s NI

Sarah Shimmons,
Beer Marketing Manager,
Tennent’s NI

Phil Ervine has been appointed 
Beer Brand Manager.

An Interactive Media 
Production graduate of 
Bournemouth University, he 
commenced his marketing 
career with Beannchor where 
he became Group Marketing 
Manager.

In his new all-Ireland role at 
Tennent’s NI he is responsible 
for implementing innovative 
and effective marketing 
strategies for the company’s 
extensive beer portfolio.

Phil Ervine,
Beer Brand Manager,
Tennent’s NI

Gemma de Meulemeester has 
been appointed Marketing 
Support for Tennent’s NI. 
A marketing graduate of 
the University of Ulster, she 
commenced her working career 
three years ago as a Brand 
Developer for Tennent’s NI. 
In her new role at Tennent’s 
NI she is responsible for 
assisting the brand and 
customer marketing teams 
where duties include managing 
stocks, tracking budgets and 
coordinating promotional 
activities with the sales team.

Gemma de Meulemeester,
Marketing Support,
Tennent’s NI
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In today’s competitive 
environment, saving money 
is more important than ever. 
Partnering with Musgrave 
MarketPlace ensures you avail 
of the very best prices all year 
round.  We guarantee our 
prices for 12 weeks, helping 
you to manage your menu 
costs.

As part of the largest wholesale 
group on the island, we can 
use our group buying power 
to bring you exceptionally 
low everyday prices across our 
range.

At Musgrave MarketPlace we’re 
proud to say that we offer 
the widest wholesale range in 
Northern Ireland. We have 
developed our offering to 
meet the unique needs of food 
service professionals, allowing 
you to get virtually all your 
needs under one roof.

We also carry a wide choice 
of Own Brands that help 
you cut your costs without 
compromising on quality, 

Your club’s local MarketPlace

saving you up to 40% 
versus the brand leaders. 
We recognise that for you, 
being able to depend on 
your supplier is critical and 
that is why with Musgrave 
MarketPlace you can depend 
on us. As a delivered customer, 
we can now offer you excellent 
service levels through our new 
warehouse management system 
in Duncrue Belfast. You can 

also visit us and enjoy a quick 
and easy shopping experience 
at our Derry, Lurgan and 
Duncrue Belfast branch.

Whether you prefer a 
collection or a delivery service, 
all our customers can now 
choose to place their orders 
online. Open 24/7, our Online 
Store offers huge convenience, 
allowing you to select from our 

full range, browse our latest 
offers, check out new lines and 
own brands – all at a time that 
suits you.

Whichever service you choose, 
you can rely on the support 
and advice of our team. We 
pride ourselves on the excellent 
relationships we have with 
customers - it’s at the heart of 
everything we do.

Advertorial
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Would you like a new air conditioning system?

itself within 2 years?

JIM BALMER
028 9077 7737

07779 007 297

The Belfast Giants have joined 
forces with CLIC Sargent 
to break ground on the 
construction work of Northern 
Ireland’s first specialist ‘Home 
from Home’ for families of 
teenagers and young people 
undergoing cancer treatment at 
the Belfast City Hospital.

Adam Keefe from the Belfast 
Giants said, “We are delighted 
to be out today to help start the 
construction of a new home 
for teenagers and young people 
with cancer in support of CLIC 
Sargent’s Home from Home 
Appeal!

The house will be provided 
to families free of charge and 
offers them the ability to remain 
close to their child while they 
undergo treatment, as well 
as the chance to maintain a 
sense of a normal family life 
by keeping the whole family 
together.”

John James Fisher, age 17 was 
supported by CLIC Sargent NI 
when diagnosed with Acute 
Leukemia in 2011 and joined 
the Belfast Giants to celebrate 
the launch of the new Home 
from Home. John James said, 
“Having a ‘Home from Home’ 
for teenagers and young people 
in Northern Ireland will make 
a massive difference to families 
dealing with cancer.  I live in 
Newcastle in County Down, 
which meant a round trip of 65 
miles every day for my family to 
visit me while I went through 
my cancer treatment – the travel 
caused a lot of stress for my 
family and made me feel even 
worse. It will really help families 
like mine to have the option to 
stay close to the hospital to cut 
costs and take the worry out of 

CLIC Sargent begin building work on home 
from home for young people with cancer

thinking you can’t get to the 
hospital quickly if you need to.”

In Northern Ireland, a family 
dealing with childhood cancer 
can face an average round 
trip of 95miles, several times 
per week in order to receive a 
cancer treatment and spend an 
additional £360 per month.  
Costs will include travel, fuel, 
meals and accommodation.  
The CLIC Sargent ‘Homes from 
Home’ Appeal aims to reduce 
these costs.

Located within walking distance 
of the hospital, the house 
has been designed with the 
families and their circumstances 
in mind.  Construction and 
outfitting is expected to take up 
to a year, with the first families 
being able to use the house by 
the end of 2015.

Roisin McKenna, Project 
Manager, CLIC Sargent said, 
“It is fantastic to get the project 
off the ground.  We’ve been 
working on the NI Homes from 
Home concept for a number of 
years now, and we are delighted 
to have opened Paul’s House, 
the first Home from Home 
in Northern Ireland at the 
start of 2014. Located directly 
opposite The Royal Belfast 
Hospital for Sick Children, this 
facility is already proving to be 
a vital lifeline for families when 
their child is receiving cancer 
treatment. Paul’s House has 
had a 90% occupancy rate since 
opening in January 2014.”

To keep up to date with the 
CLIC Sargent’s Northern 
Ireland Homes from Home 
Appeal or to make a donation 
visit: www.clicsargent.org.uk/
content/northern-ireland-appeal

Adam Keefe from the Belfast Giants takes his Giant sledgehammer to 
begin building work on CLIC Sargent’s Home from Home for families of 
teenagers and young people undergoing cancer treatment at the Belfast City 
Hospital – he is joined by John James Fisher and Roisin McKenna, CLIC 
Sargent Project Worker.
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Tuesday 7th October 2014 was 
a momentous occasion for the 
Cancer Fund as the World 
No. 1 golfer, Rory McIlroy, 
officially opened the Cancer 
Fund for Children’s therapeutic 
short break centre for families 
affected by cancer.  The sun 
shone as the charity welcomed 
families, supporters and the 
world’s media to celebrate the 
completion and opening of this 
unique facility, which is the 
first of its kind in the UK and 
Ireland, and will provide up to 
500 families living with cancer 
with a free short break away 
from the challenges of hospital 
wards and treatment regimes.

Rory, who has supported the 
charity through his Foundation 
‘The Rory Foundation’, said 
at the opening, “When I see 
the difference time spent at 
Daisy Lodge means to children 
and their families, it is both 
humbling and rewarding and 
makes you appreciate what you 
have, and I’m happy to put what 
life has given me towards that.”

Ten year old Caleb Overton, 
who was diagnosed with a 
central nervous tumour almost 
three years ago, was by Rory’s 
side throughout the opening 
ceremony and spoke about the 
‘fun’ and ‘friendships’ he and 
his family had made at Daisy 
Lodge.  His parents said, “The 
first seven or eight months were 
intensive and then there was 
the recovery and treatment.  
We were so well looked after by 
Cancer Fund for Children.  It is 
vital getting that support.”

Since Easter, Daisy Lodge has 
already welcomed over 150 
families for a therapeutic break, 
however, we need YOUR 
support to help provide every 
family affected by childhood 

cancer in Northern Ireland with 
a free short break.

One way to support us is by 
taking part in our annual 
Winter Woolly Walk which will 
take place at seven beautiful 
locations on Saturday 28th 
February 2015.  Each walk 
provides family fun and hot 
refreshments to warm those 
cold hands!  Speaking of cold 
hands, this year the first 500 
participants to register will 
receive a pair of Winter Woolly 
Walk gloves.

Registration is £5 for adults 
with children under 16 going 
free and we are asking families 
to raise a suggested minimum 
sponsorship of £50.00.

For more information visit
www.cancerfundforchildren.com
or contact Alex on 9080 5599 
or email
alex@cancerfundforchildren.com

World No. 1 opens Daisy Lodge

Rory McIlroy pictured with Caleb Overton, age 10 and Amy Uprichard, age 17 at the opening of Daisy Lodge 
Cancer Fund for Children’s therapeutic short break centre.

Above: NI Federation of Clubs 
Chairman, John Davidson, pictured 
with Rory McIlroy at the official 
opening of the new Daisy Lodge facility 
in Newcastle, Co. Down.

Left: Rory McIlroy with his special 
commemorative Daisy.
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UGAAWA Monthly Merit Award
No-one could blame Neil 
McGee for slumping to the 
green sward of Croke Park 
on the final whistle in the 
All-Ireland SFC final. He had 
given his all, and even more, in 
Donegal’s cause but the huge 
effort of the Tir Connail team 
just narrowly failed to land the 
Sam Maguire Cup.

The 28-year-old Gweedore man 
had put the shackles on the 
golden boy of Kerry football, 
James O’Donoghue, but it 
wasn’t enough. In any other 
situation Neil’s performance 
would have earned him the 
‘Man of the Match’ award.

It may be only crumbs of 
consolation but the Donegal 
defender wins the Ulster 
GAA Writers’ Merit Award 
for September and he greatly 
appreciates the honour.

“After a tough few weeks, any 
award is a pick-me-up and I’m 
delighted to win the Monthly 
Merit Award. The All-Ireland 
doesn’t mean much now, a win 
wasn’t to be, and we now have 
turned our attentions to the 
club championship,” said Neil.

Unfortunately, just a few hours 
before the presentation, he 
telephoned to say he was ill in 
bed and asked if his brother 
Peter could accept the award on 
his behalf. That, of course, was 
agreed.

So far, middle McGee brother 
Neil has collected quite a few 
awards along the way. He has 
one All-Ireland Celtic Cross, 
three Ulster SFC medals, 
National Football League 
Division One and Division 
Two medals, five All-Ireland 
Gaeltacht Championship 
awards plus two Donegal SFC 
and two Donegal SFL awards.

Now he adds the UGAAWA 
Monthly Merit Award for 
September to his already 
impressive haul.

This latest award earns him the 
inscribed Belleek Living Vase, 
training gear from O’Neill’s 
International Sports, specially 
designed and engraved silver 

cuff links, a UGAAWA sports 
voucher plus two tickets for 

the 27th annual banquet in 
November.

On behalf of his brother Neil, Peter McGee receives the September Merit 
Award from UGAAWA Vice-Chairman, JP Graham.

Entertainment Licence Renewals
Electrical Inspections
Fire Risk assessments
Lyle Dunn 07748634430

www.acorninspections.com 

The nominations are in for the 
UGAA Writers’ annual awards 
which will be presented at the 
27th yearly banquet in the Great 
Northern Hotel, Bundoran, on 
1st November.

The list of nominations is:

Male Footballer - Neil McGee, 
Ryan McHugh, Michael Murphy 
(all Donegal).

Female Footballer - Caroline 
Little (Fermanagh), Caroline 
O’Hanlon (Armagh), Kyla Trainor 
(Down).

Ulster GAA Writers’ Banquet
Hurler - Darragh McDermott 
(Derry), Conor McCann (Antrim), 
Paul Shiels (Antrim).

Handball - Mary Lindsay 
(Antrim), Loughmacrory (Tyrone), 
Conor McElduff (Tyrone).

Camogie - Karen Kielt (Derry), 
Megan Kerr (Derry), Niamh 
Mallon (Down).

Young Achiever (Cormac 
McAnallen Award) - Stephen 

McBrierty (Donegal), Ryan 
McHugh (Donegal), Johnny Woods 
(Tyrone).

Communications - Eunan 
Lindsay (Tyrone), Dermot McPeake 
(Derry), Declan Woods (Cavan).

Club - Ballinderry (Derry), 
Devenish (Fermanagh), Truagh 
(Monaghan).

Team - Donegal MF, Donegal SF, 
Creggan JH (Antrim).



22   Club Review   Issue 7  2014 nifederationofclubs.com

Sports News

N.I. Football Writers’ Awards

Manager of the Month
Ronnie McFall is the BT Sport 
Northern Ireland Football 
Writers’ Manager of the Month 
for September. The Portadown 
supremo picked up his 21st 

monthly award, just a month 
short of the 20th anniversary of 
his first win.

It’s building up to be a terrific 
season, McFall said, on receiving 

Ronnie McFall receives his NIFWA Manager of the Month Award from 
Darren McHugh, BT Sport and NIFWA Chairman, Paul Ferguson.

his award from BT Sport’s 
Darren McHugh and NIFWA 
Chairman Paul Ferguson.

“The league this year will be a 
football writer’s dream. There 
are six or seven teams capable of 
winning it, although four or five 
wins in a row would put a team 
in a great position.

Sponsors representative 
Darren McHugh added his 
congratulations, “We’re delighted 
Ronnie has been recognised 
with this month’s award and 
wish him and Portadown well 
for the rest of the season. BT 
Sport are delighted to be back on 
board with the Northern Ireland 
Football Writers again this year 
and look forward to honouring 
more managers and players 
throughout the season.”

Player of the Month
Johnny Taylor is the BT Sport 
NIFWA Player of the Month 
for September. The Ballymena 
United central defender enjoyed 
a superb spell as the Sky Blues 
continued their fine start to the 

season.

Taylor was unable to be 
present to pick up his award 
in person but his team-mate, 
Matthew Tipton, received it 
on his behalf from BT Sport’s 
Darren McHugh and NIFWA 
Chairman Paul Ferguson.

Tipton was effusive in his praise 
for his colleague who has been 
influential at both ends of the 
pitch.

“The awards this season are 
recognition for the club who 
is deservedly at the right end 
of the table. It may sound like 
a big call, but I rate Johnny 
as the best centre-half I have 
played with since I’ve come over 
here (from England). He is our 
leader, and as well as keeping 
them out at the back, he is 
setting up goals as well,” said 
Tipton.

Matthew Tipton receives the NIFWA Player of the Month Award on behalf 
team-mate, Johnny Taylor, from Darren McHugh and Paul Ferguson.



Cathy Freeman 
was far more 
than just an 
athlete. As 
an Australian 
Aborigine 
she was, and 
remains, an 
ambassador 
for her people, 
while as an 
athlete she had 
few equals.

Fiercely 
protective and proud of her heritage, Freeman had courted 
controversy at the 1994 Commonwealth Games in Victoria when, 
while celebrating her 400 metres success, she waved both an 
Australian and Aboriginal flag. However, by the time her home 
Olympics came around six years later, the nation was united behind 
her crusade to become an Olympic gold medallist at the age of 27.

Freeman brought a packed Stadium Australia to its feet with a 
rousing run the whole nation had been waiting for. After lighting 
the Olympic flame to start the Games, Freeman became the first 
Aborigine to win a gold medal in athletics, annihilating a highly 
competitive field of top-class female athletes, providing a moment of 
great symbolism for the ‘new Australia’.

Although Olympic rules forbid athletes from waving the flags of 
non-nations, the committee was lenient enough to allow Freeman 
her moment of unique celebration as she toasted one of the most 
emotional victories the Olympics has ever seen.

*GREAT SPORTING EVENTS
NO. 72

2000
France win the double

France were not among the favourites for the 1998 World Cup, 
which had not been won by the host nation for 20 years. They did 
not have a prolific goal scorer - a young Thierry Henry only managed 
three in the tournament - and the French public did not seem to 
care about their football in the way the English, Italians and Spanish 
did. But for all the doubts and initial apathy, France did have two 
key factors in their favour: a brilliant midfielder called Zinedine 
Zidane, and a healthy dose of good fortune.

The captain, Laurent Blanc, scored a Golden Goal to beat Paraguay, 
and the French scraped through again in the quarter-finals, thanks 
to a penalty shoot-out victory over Italy. Blanc kissed the bald head 
of goalkeeper Fabien Barthez before every match, and this lucky 
gesture worked. The hosts were gaining momentum, and Zidane was 
putting in some imperious performances in the centre of the park.

A double from defender Lilian Thuram in the semi-final saw off 
Croatia, and then it was time for the showpiece against Brazil. 
Ronaldo was hopeless, instead it was Zidane who ruled, scoring with 
two headers in a 3-0 triumph.  Paris celebrated all night; the team 
was mixed race just like the city that united around it. Zidane was 
voted World Player of the Year.

It would happen again two years later. Roger Lemerre had taken 
over from World Cup-winning coach Aime Jacquet, but Zidane was 
still king at Euro 2000. His free-kick stunned Spain, and his Golden 
Goal sent Portugal crashing in the semi-final. But Italy seemed to 

France, triumphant after defeating Italy with a David Trezeguet Golden Goal.

Also this year...
Golf - Tiger Woods becomes the fifth golfer in history to achieve the modern 
“career grand slam”, and sets the under par record for all majors (-19).
Horse Racing - A 20 year old Ruby Walsh rode his first ever Grand 
National aboard the Irish horse Papillon, which was trained by his father 
Ted. Papillon held off the challenge of 25-1 shot Mely Moss in a ding-dong 
battle over the 494-yard run-in to be first past the post.
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Cathy Freeman wins 400m

have won the final until Sylvain Wiltord’s last-gasp equalizer. Then 
David Trezeguet sealed a famous comeback with a Golden Goal of 
his own. France had done it. Things changed at World Cup 2006, 
but in those days Zidane was simply untouchable.

Cathy Freeman races over the finishing line, resplendent 
in her unique one-piece running suit.
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